Attraction and Retention Trends
and What They Mean

The labor market has been a rollercoaster, and HR professionals will continue riding it this year.

Along with frequent changes in the employment market, several buzzwords have been floating
around workplaces. Keeping these terms straight can be challenging, so use this infographic as
a quick reference to the latest attraction and retention trends and what they mean.

During the past year, there were a record number of employee quits, an increase in talent
shortages and workers having more workplace demands—and at times, the upper hand. As
a result, these trends were evident in many of America’s workplaces.
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“The Greats” have evolved over the past year to reflect better what was happening in the labor market.
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altogether. While workers quit unsatisfied with to take another. their work experiences to take
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If the past year has taught anything, the labor market and
workers’ desires and needs will continue to evolve.

Contact us for more guidance on these topics and other HR trends.
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